Professional Development Plan
(Optional)

The practice of setting goals and objectives is fundamental to professional growth.  Objectives measure “where a person is going” over an established period of time.  Goals should focus upon the vital and critical parts of professional development.  Wherever possible, objectives should be specific and measurable; it is most helpful if they are written in exacting terms of quality and timeliness.  Comments should be included where appropriate.
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Comments: (ie: Additional accomplishments, certifications, training, etc.)
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