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16 General Information

GENERAL STATEMENT (AR 2.4.1)

The Maricopa Community Colleges are dedicated to providing
a healthy, comfortable and educationally productive environ-
ment for students, employees and visitors.

NONDISCRIMINATION POLICY (AR 24.2)

It is the policy of the Maricopa Community Colleges (consisting
of Chandler-Gilbert Community College, the District Office,
Estrella Mountain Community College, GateWay Community
College, Glendale Community College, Maricopa Skill Center,
Southwest Skill Center, Mesa Community College, Paradise
Valley Community College, Phoenix College, Rio Salado
College, Scottsdale Community College, and South Mountain
Community College) to promote equal employment opportuni-
ties through a positive continuing program. This means that
Maricopa will not discriminate, nor tolerate discrimination,
against any applicant or employee because of race, color, reli-
gion, gender, sexual orientation, national origin, age, disability,
or veteran status. Additionally, it is the policy of the Maricopa
Community Colleges to provide an environment for each job
applicant and employee that is free from sexual harassment, as
well as harassment and intimidation on account of an individ-
ual's race, color, religion, gender, sexual orientation, national
origin, age, disability, or veteran status.

This nondiscrimination policy covers all aspects of the employ-
ment relationship and admission to, access to, and treatment
of students in the Maricopa Community Colleges' programs
and activities including vocational education. This policy also
prohibits discrimination on the basis of sexual orientation in the
admission and treatment of students in the Maricopa
Community Colleges' programs and activities and in the hiring,
treatment, promotion, evaluation, and termination of employ-
ees.

EQUAL OPPORTUNITY STATEMENT (AR 2.4.3)

It is the policy of the Maricopa Community Colleges to promote
equal employment opportunities through a positive continuing
program. This means that Maricopa will not discriminate, nor
tolerate discrimination, against any applicant or employee
because of race, color, religion, gender, sexual orientation,
national origin, age, disability, or veteran status. Additionally, it
is the policy of the Maricopa Community Colleges to provide an
environment for each job applicant and employee that is free
from sexual harassment, as well as harassment and intimida-
tion on account of an individual's race, color, religion, gender,
sexual orientation, national origin, age, disability, or veteran
status.

AFFIRMATIVE ACTION STATEMENTS

Affirmative Action Policy Statement for Individuals with
Disabilities

In conformance with the provisions of Section 503 of the
Rehabilitation Act of 1973, as amended, and the implementing
regulations, 41 CFR 60-741.5 (a), as amended, Maricopa
Community College District will not discriminate, or tolerate dis-
crimination, against any applicant or employee because of
physical or mental disability in regard to any position for which
the known applicant or employee is qualified. Maricopa agrees
to take affirmative action to employ, advance in employment
and otherwise treat known qualified individuals with disabilities
without regard to their physical or mental disability in all human
resources selection and decision practices, such as the follow-
ing: advertising, benefits, compensation, discipline (including
probation, suspension, and/or termination for cause or layoff),
employee facilities, performance evaluation, recruitment,
social/recreational programs, and training. Maricopa will also
continue to administer these practices without regard to race,
color, religion, gender, sexual orientation, national origin, age,
disability, or veteran status. Additionally, all applicants and
employees are protected from coercion, intimidation, interfer-
ence, or discrimination for filing a complaint or assisting in an
investigation under the Act.

Affirmative Action Policy Statement for Other Eligible Veterans,
Special Disabled Veterans, and Vietnam Era Veterans

In conformation with the Vietnam Era Veterans Readjustment
Assistance Act of 1974, the Veterans Employment
Opportunities Act of 1998, and the implementing regulations,
41 CFR 60-250(k), Maricopa County Community College
District will not discriminate, or tolerate discrimination, against
any applicant or employee because he or she is a special dis-
abled veteran or Vietham era veteran in regard to any position
for which the known applicant or employee is qualified.
Maricopa agrees to take affirmative action to employ, advance
in employment, and otherwise treat known qualified special dis-
abled veterans and Vietnam era veterans without discrimina-
tion based upon their disability or veteran status in all human
resources section and decision practices, such as the follow-
ing: advertising, benefits, compensation, discipline (including
probation, suspension, and/or termination for cause or layoff),
employee facilities, performance evaluation, recruitment,
social/recreational programs, and training. Maricopa will con-
tinue to administer these practices without regard to race, color,
religion, gender, sexual orientation, national origin, age, dis-
ability, or veteran status. Additionally, Maricopa agrees to post
all suitable job openings at the local office of the State employ-
ment service where the job opening occurs. This includes full-
time, temporary greater than 3 days' duration, and part-time
employment. Finally, all applicants, employees are protected
from coercion, intimidation, interference, or discrimination for
filing a complaint or assisting in an investigation under the Act.
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Notice of Americans with Disabilities Act (ADA)/Section 504 of
the Rehabilitation Act/Title IX Coordinator: Associate Dean of
Student Life, ADA/504/Title I1X Coordinator, Glendale
Community College, 6000 W. Olive Avenue, Glendale, AZ
85302, 623.845.3528.

Under the ADA and Section 504, the District and its colleges
recognize the obligation to provide overall program accessibil-
ity throughout its locations for persons with disabilities. The
designated ADA/504/Title 1X Coordinator at each college will
provide information as to the existence and location of servic-
es, activities and facilities that are accessible to and usable by
persons with disabilities. Requests for accommodation should
be addressed to the coordinator. Likewise, under Title IX, there
is an obligation to provide services and program accessibility in
a gender-neutral manner.

Students with disabilities may request catalog information in an
alternative format from the college ADA/504 Coordinator.

POLIZA DE NO DESCRIMINACION

Es la pdliza de los Colegios Comunitarios del Condado de
Maricopa (The Maricopa Community Colleges) que consisten
del Centro de Apoyo del Distrito, los colegios comunitarios de
Chandler-Gilbert, Estrella Mountain, Gateway, Glendale, Mesa,
Paradise Valley, Phoenix, Rio Salado, Scottsdale, South
Mountain y el Centro de Capacitacion de Maricopa, proveer
igualdad en las oportunidades de empleo mediante un progra-
ma continuo positivo. Esto significa que Maricopa no descrim-
inara o tolerara descriminacion en contra de ningun aplicante
o empleado debido a su raza, color, religion, sexo, orientacion
sexual, nacionalidad, edad, incapacitacién o por ser veterano
incapacitado. Asi mismo, es la pdliza de los Colegios
Comunitarios proveer para cada aplicante y empleado un
ambiente libre de acoso sexual como también de acoso intim-
idacién referente a raza, color, religion, sexo, orientacion sex-
ual, nacionalidad, edad o estado de veterano de cualquier indi-
viduo.

Esta pdliza de no descriminacién cubre todos los aspectos de
contratacién del empleado, ingreso, acceso a, y tratamiento
de alumnos en los Colegios Comunitarios de Maricopa los
cuales incluyen también programas de educacion vocacional.
Esta pdliza también prohibe descriminacién en base de ori-
entacion sexual en la admisién y tratamiento de estudiantes,
en sus programas y actividades y en la contratacion, tratamien-
to, promocién/ascensos, evaluacion y despido de empleados.

DECLARACION DE IGUALDAD DE OPORTU-
NIDAD

Es la poliza de los Colegios Comunitarios del Condado de
Maricopa proveer igualdad en las oportunidades de empleo
mediante un programa continuo positivo. Esto significa que
Maricopa no descriminara o tolerara descriminacién en contra
de ningun aplicante o empleado debido a su raza, color,
religion, sexo, orientacion sexual, nacionalidad, edad, inca-
pacidad o por ser veterano incapacitado. Agregando, es la pol-
iza de los Colegios Comunitarios proveer para cada aplicante
y empleado un ambiente libre de acoso sexual como también
de acoso e intimidacion referente a la raza, color, religion,
sexo, orientacion sexual, nacionalidad, edad y condicion de
veterano de cualquier individuo.

DECLARACION DE ACCION AFIRMATIVA

Péliza y Declaraciéon de Accién Afirmativa para Individuos con
Incapacidades

De acuerdo a lo que provee la Seccion 503 de la Ley de
Rehabilitacion de 1973, como enmienda, y las leyes de imple-
mentacién, 41 CFR 60-741.5 (a), declara que el Distrito de
Colegios Comunitarios de Maricopa no descriminaran o toler-
aran descriminacion en contra ningun aplicante o empleado
debido a su desabilidad/incapacitacion fisica o mental refer-
ente a cualquier posicién para la cual el aplicante o empleado
ha calificado. Maricopa promete tomar accién afirmativa para
emplear, dar ascenso en empleo y tratar a dichos individuos
con incapacidades sin hacer incapie en sus incapacidades fisi-
cas o mentales en la seleccion de recursos humanos y practi-
cas decisivas como son las siguientes: anuncios, beneficios,
compensacion, disciplina (incluyendo periodo de prueba, sus-
pensioén, y/o terminacién de empleo por causa de paro for-
z0s0), facilidades para empleados, evaluacion de trabajo,
recrutamiento, programas sociales/recreacionales y entre-
namiento. Maricopa continuara llevando a cabo éstas practi-
cas de no descriminar por razones de raza, color, religién,
sexo, orientacion sexual, nacionalidad, edad, incapacidad o
estado de veterano. Asi mismo, todo los aplicantes y emplea-
dos estan protegidos en contra de coaccién, intimidacion, inter-
ferencia o descriminacién por quejas o por ayudar en una
investigacion cubierta bajo éste Acto.
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Declaracion de Péliza de Accion Afirmativa para Otros Veteranos
Elegibles, Veteranos con Incapacitaciéon Especial y Veteranos de
la Era Vietnamita

Conforme a la ley de Reajuste y Asistencia para los Veteranos
de la Era Vietnamita de 1974, acta de Oportunidades de
Empleo para Veteranos de 1998 vy reglamentos de imple-
mentacion, 41 CFR 60-250(k), el Distrito de Colegios
Comunitarios del Condado de Maricopa no descriminara ni tol-
erara descriminacion en contra de ningun aplicante o emplea-
do veterano o veterano de la Era Vietnamita con
desabilidad/incapacitacion especial referente a cualquier posi-
cion la cual dicho aplicante o empleado califique. Maricopa
promete aplicar accién afirmativa para emplear, ascender en
empleo y tratar a dichos veteranos incapacitados y de la Era
Vietnamita que califiquen sin descriminar base a su desabili-
dad/incapacitacion o condicion de veterano en todas las areas
de recursos humanos y decisiones como son las siguientes:
anuncios, beneficios, compensacion, disciplina (incluyendo
periodo de prueba, suspension, y/o despido por causa o paro
forzoso), facilidades para empleados, evaluacion de trabajo,
recrutamiento, programas sociales/recreacionales y entre-
namiento. Maricopa continuara llevando a cabo estas practi-
cas sin descriminar por razones de raza, color, religiéon, sexo,
orientacion sexual, nacionalidad, edad, incapacidad o condi-
cion de veterano. Maricopa promete anunciar todas las opor-
tunidades de empleo disponibles en la oficina local del servicio
de empleo del Estado donde el empleo esté disponible. Esto
incluye empleo de tiempo completo, temporal de mas de tres
dias de duracién y empleo de tiempo medio. Finalmente,
todos los aplicantes y empleados estan protegidos en contra
de coaccion, intimidacion, interferencia o descriminacion por
quejas o por ayudar en una investigacion cubierta sobre este
Acto.

Notificacion del Acta de Americanos con Impedimentos
(ADA)/Seccién 504 del Acta de Rehabilitacion/Coordinador del
Titulo IX: Associate Dean of Student Life,
ADA/504/Coordinador del Titulo IX (Glendale Community
College, 6000 W. Olive Avenue, Glendale, AZ 85302,
623.845.3528.

De acuerdo a ADAy a la seccion 504, el distrito y sus colegios
reconocen la obligacion de proveer acceso a programas en
todas sus localidades a personas incapacitadas. El coordi-
nador designado de ADA/504/Titulo IX proveera informacion
tocante a la existencia y localidad de servicios, actividades y
facilidades que son accesibles y de utilidad a personas inca-
pacitadas. Solicitudes para acomodacion deben ser dirigidas
al coordinador. Del mismo modo, bajo el Titulo IX, hay
obligacion de proveer acceso a servicios y programas de una
manera imparcial segun el género.

Estudiantes incapacitados pueden solicitar informacion de
catalogo en una forma diferente por medio del Coordinador
designado por ADA/504 en cada colegio.
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Maricopa Community Colleges

VISION

The Maricopa Community Colleges strive to exceed the chang-
ing expectations of our many communities for effective, inno-
vative, student-centered, flexible and lifelong educational
opportunities. Our employees are committed to respecting
diversity, continuous quality improvement, and the efficient use
of resources. We are a learning organization guided by our
shared values.

MISSION

The Maricopa Community Colleges create and continuously
improve affordable, accessible, effective and safe learning
environments for the lifelong educational needs of the diverse
communities we serve.

Our colleges fulfill this mission through university transfer edu-
cation, general education, developmental education, workforce
development, student development services, continuing edu-
cation and community education.

VALUES

We adhere to the philosophy that education thrives in a com-
munity bound by moral and ethical values and devotion to life-
long learning. We accept the responsibility to respond to the
needs of the people in our communities who desire to fulfill
their potential in life. Therefore, we operate on the basis of
openness and trust, to nurture an environment where all can be
heard.

We commit to living according to the following basic values
which are vital to maintaining the integrity and vitality of our
community of learners.

* Value Education
We value lifelong learning opportunities that respond to
the needs of our communities and are accessible, afford-
able and of the highest quality.

* Value Students
We value students as the primary reason we exist. We
respect their diverse life experiences, value their achieve-
ments, and appreciate their contributions to our learning
community.

* Value Employees
We value all our residential faculty, adjunct faculty, admin-

istration, professional support staff, and crafts, and main-
tenance and operations personnel, respect their diverse
life experiences, appreciate their contributions to our
learning community, and encourage their individual pro-
fessional development.

Value Excellence

We invite innovation, support creative problem-solving,
and encourage risk-taking. We value teamwork, coopera-
tion and collaboration as part of our continuous improve-
ment efforts.

Value Diversity
We celebrate the diversity of our communities and pledge

to promote and recognize the strengths as reflected in our
employees and students. We believe no one is more
important than another, each is important in a unique way,
and we depend on each other to accomplish our mission.

Value Honesty and Integrity
We believe academic and personal honesty and integrity

are essential elements in our learning environment.
Employees and students must speak and act truthfully.

Value Freedom

To foster our learning environment, we respect individual
rights and the privacy of our employees and students, and
encourage dialogue and the free exchange of views.

Value Fairness
We advocate fairness and just treatment for all students
and employees.

Value Responsibility
We believe employees are accountable for their personal

and professional actions as they carry out their assign-
ments. We are all responsible for making our learning
experiences significant and meaningful. We are account-
able to our communities for the efficient and effective use
of resources.

Value Public Trust

We honor the trust placed in us by the community to pre-
pare our students for their role as productive world citi-
zens.
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GENERAL REGULATION (AR 2.1)

A. Compliance With Policies, Rules, Regulations
Every student is expected to know and comply with all cur-
rent published policies, rules and regulations as printed in
the college catalog, class schedule, and/or student hand-
book. Copies are available at each college.

Policies, courses, programs, fees and requirements may be
suspended, deleted, restricted, supplemented or changed
through action of the Governing Board of the Maricopa
Community Colleges.

The Maricopa Community Colleges reserve the right to
change, without notice, any materials, information, curricu-
lum, requirements and regulations.

Note: The regulations that comprise the student section
contain language that appears in various sources such as
the Catalog Common Pages and the Student Handbook.
All areas became Administrative Regulations with the 1996
adoption of the Governance Model. Changes are made
annually either through the Administrative Regulations
approval process, or by Board approval for those items that
fall under its statutory duty, such as Tuition and Fees. In an
effort to prevent duplication, topics in this section may be
incorporated by reference, as they are featured in other
areas of the manual and are noted accordingly.

The Maricopa Community Colleges Vision, Mission and
Values that are featured in the Common Pages are a part
of approve Governing Board Policy and are located in the
policy section of the manual. As such, the following state-
ment related to Outcomes Assessment that appears in the
Common Pages is presented here as a general statement.

B. Outcomes Assessment
The mission of the Maricopa Community Colleges is to cre-
ate and continuously improve affordable, accessible, and
effective learning environments for the lifelong educational
needs of the diverse communities we serve. In order to
evaluate how successfully Maricopa Community Colleges
accomplish this mission, student outcomes will be
assessed as part of the continuous improvement process.

Students may be asked to participate in a variety of assess-
ment activities at each college. Assessment results will be
used to improve educational programs, services and stu-
dent learning.

2004-2005 GCC General Catalog




